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Abstract

"Initiation problems of Omani youth in contributing to Voluntary National Associations:

with special reference to University of Nizwa™
Done by: Hasnah Ibrahim Abdullah Al Hinai

The purpose of this study is to identify the problems that face Omani youth with higher education
to participate in the Voluntary National Associations. As most of Voluntary National Associations

are suffering from low participation of Omani youth especially those who have high qualification.

This research is exploratory and uses questionnaire instrument to gather the needed primary data
that is distributed to the target sample (students of Nizwa University). The responses have been
analyzed through SPSS software.

The main findings of the study are the reasons that make Omani youth unwilling to participate in
Voluntary National Associations. These reasons divided in this study into four parts. They are
reasons related to students, reasons related to surrounding environment, reasons related to
Voluntary National Associations and reasons related to education institutions. Under each reason
there are sub reasons. For example, according to Reasons related to students there are sub reasons
which are: insufficient time during study, fear of taking responsibility, unavailable of vehicles,
conflict between study time and working hours in the Voluntary national organizations and
Weakness of their income. In addition, the sub reasons under reasons related to the surrounding
community are: lack knowledge about volunteerism culture in the community, sources of
information about the programs and activities of Voluntary National Associations are few in the
community, weak societal appreciation for the contributions of Voluntary National Associations
and volunteers, some cultural patterns in the community, the absence of role models in the
community, the prevalence of consumption culture in the community and relying on others, society
organizations doesn't trust in the students participations in voluntary services, poor reinforcement
by leaders and businesspersons for participation in voluntary activities, families prevent their
children from being involved in voluntary services as they believe that may influence negatively
on their future, low media interaction with Voluntary National Associations, weakness of the
offered incentives to the volunteers by community and low family awareness of the importance of
voluntary services. Moreover, the sub reasons under reasons related to Voluntary National

Associations are: insufficient advertisements for the objectives and activities of voluntary
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organizations, lack adoption of clear programs by associations and social institutions, Voluntary
National Associations don't encourage participating in voluntary works, unavailable training
courses, complexities and routine in government control and procedures, poor acknowledgment for
the effort of volunteers and most of the activities of the organizations are routine and devoid of
innovation and renewal. What is more, the sub reasons under reasons related to educational
institutions are: lack encouragement of the students by the administrators in the educational
institution, unclear voluntary programs which adopted by the educational institution, absence of
courses that have reference to the importance of voluntary services and its institutions, absence of
university models in the field of voluntary work, lack of guidance and counseling  services, lack
of training programs for volunteers and low partnership and alliance between educational

institution and national society institutions.

Keywords: Voluntary National Associations and voluntary services.
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CHAPTER 1
INTRODUCTION

1.1 Background of the study

The economy, society and politic has undergone a radical and often over looked
transformation in the last centuries. As a consequence of rapid advances in technology
science, political fragmentation and growing economic interdependent. There is no doubt
that has an influence in the life of people and this lead to the emergence of many
problems and various required needs. Because of that, the three sectors (private, public
and Voluntary National Associations) forced to corporate in order to solve those problems
and help in identifying the required needs of the people. Voluntary National Associations
are more flexible and able to detect the problems and needs easily as they are more close

to the people of societies.

At the World level, countries considerate on voluntarism and encourage participating in
voluntary services. Because of that, the united nation assign International Volunteer Day
that falls on December 5 of each year in order to recognizes and celebrates the impact of
volunteers on social development. It also specify year 2001 as year of volunteerism.
Voluntary National Associations are consider as the nation of volunteers in most

countries around the world (Kakumani Lavanya Lathaa and Kotte Prabhakarb ,2010).

At the Arab countries level, the number of Voluntary National Associations has be
increased in the last decades. In 2002 there were around 190000 Voluntary National
Associations in the Arab countries (Khalid Al Kathiri, 2013). This reflect the efforts of
Arab countries to encourage Voluntary services and involvement in Voluntary National

Associations.

At Sultanate of Oman level, it pays great attention to the Voluntary National
Associations. It promulgated the Voluntary National Associations laws by the Royal
Decree No. 14/ 2000.The law clarify that Voluntary National Associations are an
important element in the equation of a comprehensive societal development that requires
cooperation, communication and interaction between all the people. As the Sultanate

aims at societal cooperation and solidarity (ministry of social development website, 2015)
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On the other hand, Voluntary National Associations face major problems that may
influence negatively in its performance and efficiency.  The size and severity of
challenges in each country is different. "One of the most important issues ahead
Voluntary National Associations is the decision-making processes. Tensions often
occurred between staff and senior managers because of the staff expectations that they
would be equal partners in the decision-making process. Another common problem is the
governance of the organizations and the internal relations between board members and
staffs were found to be weak at staff career development. Therefore, other problem is
about staffing issues and covers recruitment, assignment and layoff as well as human
resources development and administration and finally everyday management of staff. Not
all people working for Voluntary National Associations are volunteers and paid staff
members typically receive lower pay than in the commercial private sector, they have
little organizational and professional skills, and the poor quality of training or lack of
importance attached to training Voluntary National Associations workers are on the most
concerns of Voluntary National Associations. Finally, the most commonly identified
challenging issues for Voluntary National Associations include; Fundraising, limited
financial and management expertise, limited institutional capacity, low levels of self-
sustainability, isolation/lack of inter-organizational communication and/or coordination,
lack of understanding of the broader social or economic context difficulties of managing
understanding of the Voluntary National Associations with operations in several countries
also raised concerns” ( Ali Akbar Bromideh, 2011).

The lack of efficiency of these associations is the greatest problem that result from the
low levels of education and knowledge of the working staff. As volunteerism is the basic
characteristic of Voluntary National Associations. In early days, youth are making their
career in volunteerism but that enthusiasm seems to have faded these days. The extent of
volunteerism is declining day by day and turning it into professionalization. Even the
young graduates from social work are interested in making their career in
professionalism. This leads to lack of efficient volunteers in Voluntary National

Associations. (Kakumani Lavanya Lathaa and Kotte Prabhakarb ,2010 ).

Therefore, it is very important to give the young a chance to be well known with voluntary
services as long as they play a great role in their societies. In addition, it is significant to
provide them with suitable environment to participate in social terms, economic terms,

cultural terms and political terms.
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The higher education organizations are one the most important educational institutions
which help to spread and develop the voluntary services culture in the society because
they are considered as a social and an effective power which can have a big role in

teaching principles and values to students through its different curriculums and activities.

Adding to that, the culture of the higher education students, their behaviors, their social
contributions and the politics nowadays become social changes that need a scientific
research to study their directions and their social contributions and how the education
effects on the values of higher education. Thus, this study comes to recognize the
problems which may encounter Omani students in higher education organizations in

developing the voluntary work and joining the Voluntary National Associations.

1.2 Problem statement

Voluntary National Associations face many problems that may make it difficult to
accomplish their goals effectively. One of the most challenge is avoid participating in
Voluntary National Associations by Omani youth especially those in higher education.
Because of that, the need for a study which will identify the initiation problems that face
Omani youth in higher education to participate in the Voluntary National Associations

has emerged to be cover in this study.

1.3 Objectives of the study

The overall aim of this study was to identify the initiation problems that face Omani
youth with higher education to participate in the Voluntary National Associations. Within

this broad theme, the research had a number of specific objectives:

- To identify reasons related to the students that make them unable to participate in

Voluntary National Associations.

- To identify reasons related to the surrounding community that lower the participation of

Omani youth with higher education in Voluntary National Associations.

- To identify reasons related to Voluntary National Associations that make Omani youth

unable to participate in them.

- To identify reasons related to educational institutions that may result to low

participation of Omani youth in Voluntary National Associations.
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This research aims also to suggest some solutions that may solve the problem of avoid
participating in Voluntary National Associations by Omani youth especially those who

are in higher education.

1.4 Significance of the study

This study could provide information on the issue of avoid participating in \Voluntary
National Associations by Omani youth with higher education specifically. It may also be
used as a source of information for researchers who are conducting similar topics.
Furthermore, this study will be beneficial for the responsible of these associations,
politics and decision makers to solve this problem that may attract Omani youth with

higher education qualifications to participate in the Voluntary National Associations.

1.5 Research questions

- What are the Factors that related to the students and make them unwilling to be involved

in Voluntary National Associations?

- What are the Factors that related to the surrounding community and make the Omani

students unwilling to participate in Voluntary National Associations?

- What are the Factors that related to Voluntary National Associations and make the

Omani students unwilling to participate in Voluntary National Associations?

- What are the Factors that related to educational institutions and make the Omani

students unwilling to participate in Voluntary National Associations?
1.6 Definition of terms

Voluntary National Associations

are non-profit making agencies that are constituted with a vision by a group of like-
minded people, committed for the uplift of the poor, marginalized, unprivileged,
underprivileged, impoverished, downtrodden and the needy and they are closer and

accessible to the target groups (Kakumani Lavanya Lathaa and Kotte rabhakarb,2010).

According to (Ricki E. Kantrowitz) who is Voluntary National Associations

Representative the term Voluntary National Associations means is a non-for-profi,
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voluntary citizens’ group, which is organized on a local, national or international level to
address issues in support of the public good. About 1,500 Voluntary National
Associations with strong information programmers on issues of concern to the UN are
associated with the Department of Public Information (DPI). Many Voluntary National
Associations (about 2,700) active in the field of economic and social development have

qualified for consultative status with the Economic and Social Council (ECOSOC).

In this paper, the term Voluntary National Associations is used to mean Permanent
voluntary organizations composed of several people that aim to be unpaid with financial
gains. Those associations are subjected to the law of Voluntary National Associations in
the Sultanate of Oman by decree (2000\14) and represented by the associations which are
in charge to provide a good living standards for citizens and for social developments.
Voluntary National Associations include: Omani Women Associations, Professional

Associations and Charitable Organizations. (Ministry of social development, 2016)
Voluntary service

Is unpaid work (except for expenses) done through a group or on behalf of an
organization of some kind, but not for trade union or political party ( waladimir Andreff
& stefan szymanski,2006, p.219).

It also defined by Justin Davis Smith, Colin Rochester & Rodney Hedly as any activity
which involves spending time, unpaid, doing something which aims to benefit someone
(individuals and groups) other than or in addition to close relatives, or to benefit the

environment.

In current research, voluntary service refers to Omani students in different higher
education organizations struggle for their communities without charge and they have the
willingness and the encouragement from their educational institutions to be responsible

for their homeland and contribute to build and develop the Omani society.
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